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LettinPFGo - The Art of Leadership Change

Nationa

Spend the day with CAFE and
explore ways that current family
business leaders can design a
path for future generations to
pick up their brushes and add
their own colors to the family
business landscape.

CAFE Southwestern Ontario is
pleased to announce the Chap-
ter’s 4th annual event in partner-
ship with the Business Fami-
lies Center at the Richard
Ivey School of Business.

Letting Go - The Art of Leader-
ship Change is a half-day morning
session which will look at ways
in which the current leadership

generation can begin a process of
building for a handover.

Keynote David Ganong,
fourth generation of Ganong,
Canada’s Chocolate Family,
is sure to capture and hold your
attention as he shares their story
of leadership transition.

This year’s event will also feature
a family business panel session ...
family stories from business fami-
lies that have worked on the
process over a number of years.
Business leaders Noah Tepper-
man of Tepperman’s and
Rick Doerr of Westervelt
College will be participating!

amily Business Day Celebration - Oct 23/07

This exciting day will also include
presentation of the Grant
Thornton Achievement
Award for Southwestern
Ontario Family Enterprise of
the Year 2007. This award
celebrates local family business
Success.

The event will be held at beauti-
ful, historic and third-generation
family-owned

Sunningdale Golf &
Country Club.

Mark your calendar and
register today!

Early bird registration
deadline Sept 15th!

Solutions to remain a successful family in business

With the whole awakening to the
issues the Canadian economy
faces, we are hearing more and
more about family business.

dynamic with the com-
petitive  pressures  of
business can be both a [
blessing and a curse — it &
increases the values in [
the company and the mess
long term focus but also
provides distractions.
When one considers the &
three circles of family
business — family, man-
agement and ownership

Combining the emotional family

when the various circles

are all combined in one big mess.
The Canadian Association of Fam-
ily Enterprise (CAFE) brings clarity
and untangles this mess.

CAFE has been working to support
family businesses for over twenty
years. A non-profit organization
dedicated to the well-being of the

family in business, CAFE has grown
nationally, since it was founded in
1983, to include 14 Chapters serv-
ing more than 1,000 business fami-
lies across Canada.

CAFE SWO has a growing membership basefrom Lndon, v
— disaster can occur Windsor, Chatham/Kent, Sarnia, Woodstock and surrounding areas

With a local Chapter based here in
London, CAFE is a powerful re-
source for families wanting to beat
the odds, offering an outsider’s
perspective and an insider’s under-
standing of family business.

CAFE offers information and edu-
cation, help with issues around

succession, taxation, valuation,
communication, boundaries, cross-
generational  conflict, decision-
making and conflict resolution
through networking, confidential
peer support groups, and regular

; forums, seminars
and  workshops.
A  Registry of
Advisors who
have been re-
viewed are
amongst the
countless  addi-
tional  resources
for family busi-
nesses.

While many com-
panies join CAFE
in a real or perceived crisis, more
proactive companies are joining
CAFE to head off problems before
they begin. Most people cannot
put a value on the benefits of being
a member of CAFE. For more
information visit



